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Background 
 
Universities Australia commissioned an independent national survey ʹ the National Student Safety Survey (NSSS) ʹ 
conducted by the Social Research Centre into the prevalence of sexual harassment and sexual assault in Universities 
across Australia. Wednesday 23 March 2022, the NSSS results were released. In alignment with the results, we would 
like to provide an update on what the Australian National University (ANU) has been doing to prevent and respond to 
sexual misconduct.  
  
Firstly, ANU acknowledges all students who participated in the survey and we believe that understanding student views 
and experiences will help us to better prevent, respond, and act upon, these important issues. We are committed to 
ĞŶƐƵƌŝŶŐ�ƚŚĞ�hŶŝǀĞƌƐŝƚǇ͛Ɛ�ƐƚƵĚǇ�ĂŶĚ�ǁŽƌŬ�ĞŶǀŝƌŽŶŵĞŶƚ�ŝƐ�Ă�safe, respectful and inclusive place. The health, safety and 
wellbeing of our staff and students is at the forefront of our work.   
 
The Student Safety and Wellbeing Plan aims to improve the safety and wellbeing of all students including student 
groups identified in the NSSS as experiencing higher levels of sexual misconduct including, female students,  sexually 
diverse students, students with a disability and younger students aged 18 ʹ 21 years. This will be achieved through all 
activities undertaken under each stream including strengthening our policies, availability and awareness of support 
available and education and training. 
  
Although the University has taken progressive steps to meet the recommendations found within the Australian Human 
Rights CommisƐŝŽŶ͛Ɛ Change the Course Report and the ANU 

https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.anu.edu.au%2Ffiles%2Fcorporate_message%2F2022%2520Student%2520Safety%2520and%2520Wellbeing%2520Plan.pdf&data=04%7C01%7CMariane.AndradeQuintao%40anu.edu.au%7C56aed8bf757e4ead683608da0bc8f58a%7Ce37d725cab5c46249ae5f0533e486437%7C0%7C0%7C637835254974873324%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=HrZxyG5CRI92TTK5IPnAcKPQGhA0hMbwLLg1rFXdJhs%3D&reserved=0
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Governance 
The Student Safety and Wellbeing Steering Group has been established to give effect to the Independent Assessor's 
Report of the ANU Sexual Violence Prevention Strategy.  
 
The steering group membership is:     
 

ͻ Deputy Vice-Chancellor (Students and University Experience) (Chair) 
ͻ Deputy Vice-Chancellor (Academic)  
ͻ Chief Residential Services and Operations Officer  
ͻ University Registrar  
ͻ Deputy Chief People Officer (Strategy and Planning) 
ͻ Director, Engagement and Strategic Communications  
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high need areas assistance from DVCA, 
Registrar and Dean HDR. 

¶ Identify times in calendar for formalised 
training opportunities.  

¶ Identify areas of training need for modules. 
¶ Identify areas for piloting.   
¶ Identify initial costings and budget request 
¶ Work with eSafety Commissioner to 

explore eSafety training for student facing 
staff.  

Planning)  
Deputy Chief 
People Officer 
(Talent and 
Capability)  

2.4 Pilot new training modules aimed at student facing 
staff.  

¶ Establish curriculum plan and outcomes. 
¶ Assess in-house build v private partnership. 
¶ Assess labour resourcing.  
¶ Build modules including options for 

ongoing training/face to face.  
¶ Establish completion tracking. 
¶ Establish support systems and workplace 

safety for staff  

Deputy Chief 
People Officer 
(Strategy and 
Planning)  
Deputy Chief 
People Officer 
(Talent and 
Capability) 

Q4 2023 

2.5 Pilot new on boarding programme for HDR 
supervisors regarding student safety.  

¶ Establish curriculum plan and outcomes. 
¶ Assess in-house build v private partnership. 
¶ Assess labour resourcing.  
¶ Build modules including options for 

ongoing training/face to face.  
¶ Establish completion tracking. 

Dean HDR, 
Deputy Chief 
People Officer 
(Strategy and 
Planning)  
Deputy Chief 
People Officer 
(Talent and 
Capability) 
 

Q4 2023 

2.6 Implement evaluation framework for training 
offerings. 
 

¶ Establish evaluation framework 
throughout modules delivery.  

¶ Publish report as part of the annualise 
sexual misconduct report/student safety 
and wellbeing report. 

Deputy Chief 
People Officer 
(Strategy and 
Planning)  
Deputy Chief 
People Officer 
(Talent and 
Capability) 
 
 



 



 

ANU Student Safety and Wellbeing Plan V4.0 updated October 2022  

4.  
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2. Reporting, Communication and Review points  

The Operational plan will be reviewed and updated at the following points: 

1. January 2023 
2. June 2023 
3. January 2024  

 
A dedicate communications plan has been developed with regular updates throughout the year.  
 


